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Abstract

Gaining new skills is crucial to the expansion and development of entrepreneurship,
mainly when promoting the establishment and sustainability of businesses.
Entrepreneurs require a range of skills to successfully navigate obstacles and manage
business operations in today's fiercely competitive world. — This study investigated
the effect of skill acquisition on entrepreneurship development among students at
government technical colleges in Osun State, Nigeria. Data was gathered from 266
final-year students who were purposively selected from a total of 521 students using
a descriptive study approach. Also, Taro Yamane (1967) was used. With a Cronbach's
alpha reliability of 0.7, the study employed a closed-ended questionnaire using a 5-
point Likert scale. The results revealed that technical and soft skill training
significantly affects entrepreneurial intention, and combined skills account for 69.7 %
of the variation (R2= 0.416). Compared to technical training (f = 0.134, p < 0.014),
soft skill acquisition had a more significant effect (8 = 0.755, p < 0.001). The ANOVA
findings validated the model's statistical significance (F = 444.937, p < 0.05). The
study recommended that technical colleges incorporate training in both technical and
soft skills into their curricula.

Keywords: Curriculum Development, Entrepreneurial Intention, Entrepreneurial
Success, Entrepreneurship Development, Government Technical Colleges, Soft Skill
Acquisition, Technical Training

1. Introduction

Skills acquisition is transformative in the growth and development of entrepreneurship,
as it holds a unique status in stimulating business formation, growth, and sustainability.
Working in a modern environment full of challenges and strong competition, the elite
requires a versatile competency to organize business activities (Salau et al., 2024). Apart
from innovation, which is the key starting point in entrepreneurism, the level of
accumulation and deployment of competencies defines the success or failure of an
entrepreneur. According to Takawira et al. (2023), 61% of emerging market entrepreneurs
identified financial reporting and control, marketing, and leadership as the major skills
and knowledge essential for business success, which they also identified as the major
constraints to business success. This is the reason for the tense structures of educational
programs, which must consider the provision of necessary skills for sustainable
development through business ventures.
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Competency is primarily comprised of specialized knowledge, administrative
proficiency, and creativity. To businesspeople, these are valuable skills that help them
identify opportunities, devise solutions, make informed decisions, and address the
mundane issues that come with managing an organization. Courses enable entrepreneurs
to forecast and assess markets, in addition to managing financial aspects and personnel
(Memon et al., 2022). According to Cantrell et al. (2022), when running a business, those
who participate in specific skill development initiatives have a 30% higher chance of
operating their business for the initial five years of their lifetime compared to those who
do not access such courses which clearly shows the importance of having skills in the
initial phases of starting up a business.

In addition to the skills required to meet organisational needs and facilitate the basic
execution of managerial tasks, organisations must acquire superior and innovative skills
to maintain a competitive edge within an intensely dynamic environment. Such
approaches help entrepreneurs who aspire to improve their courses, applications, and
relationships develop enhanced skills in digital literacy, problem-solving, and
adaptability, enabling them to face the new challenges that arise from emerging
consumers and technologies. The study by Masterson (2023) showed that seven of the top
ten competencies required by today's entrepreneurial leaders are innovation,
adaptability, and digital skills. These competencies are not luxuries one can afford but
are necessary for aspiring entrepreneurs who want to transform their businesses into
successful firms and create a new generation in their industries. Technical aptitudes and
managerial competencies are crucial, but soft skills enable entrepreneurs to develop the
necessary networks, articulate their ideas effectively, and secure funding. Negotiation,
interpersonal, and people skills significantly develop investor, customer, and business
partner relations (Isabirye et al., 2024). According to Radicic and Petkovié¢ (2023), 52% of
businesspeople stated that communication is important when seeking funding and
partnering with others. Some of these soft skills define the difference between a business's
success and failure, illustrating that business skills are complex.

Nonetheless, emerging and obvious evidence points to a strong link between skill
development and entrepreneurial success; various hurdles exist when accessing quality
training facilities (Lattacher & Wdowiak, 2020). Many businesspeople in rural and
underserved areas lack access to quality education and training; consequently, many fail
in their business ventures (Unachukwu, 2010). Closing the gap regarding the quality of
available skill development resources is crucial in creating a more socially inclusive
environment for entrepreneurs. Opportunities to obtain relevant, affordable, and high-
quality training can empower individuals from any background and help them bring
their business dreams to life.

The connection between skills and entrepreneurship is evident, and as globalization is
adopted worldwide, the importance of skilled entrepreneurs continues to increase
(Abdul Rani et al., 2019). Governments and educational institutions must address this
need by providing high-value, relevant skills training for workers and executives on
behalf of both governments and private enterprises. Thus, they would contribute to the
success of individual businesspeople and foster economic growth, innovation, and social
change at the societal level. Therefore, Acquiring skills continues to be an important
factor in developing entrepreneurship, creating a processed environment that the
founder can develop and add value to, and helping propel sustainable economic growth
(ljieh, 2021).
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Due to a lack of crucial soft skills and inadequate technical instruction, students at
government technical colleges in Osun State require assistance in acquiring the skills
necessary for entrepreneurial success. Although technical training is essential for
equipping students with the knowledge to work in specific industries, students' capacity
to innovate and adapt to the fast-paced business world is limited by the need for real-
world, hands-on experience (Usman et al, 2024). Their capacity to recognise
opportunities, resolve issues, and meet technological demands in the marketplace needs
to be improved by this lack of technical expertise. The lack of a targeted approach for
honing essential soft skills, such as leadership and communication, further diminishes
their entrepreneurial potential. These crucial soft skills still need to be addressed in the
existing training system despite being critical for creating networks, obtaining funding,
and preserving productive business partnerships (Yang et al., 2021). Moreover, students
need to prepare to use their knowledge in real-world situations due to the fragmented
structure of entrepreneurship training, which does not integrate technical expertise with
soft skills (ljieh, 2021). Students' entrepreneurial intents are frequently suppressed
without a well-rounded skill set that combines technical competency and interpersonal
competence, which lowers their chances of starting and maintaining profitable businesses
in a cutthroat business environment.

The importance of acquiring technical and soft skills in influencing the entrepreneurial
aspirations of government technical college students in Osun State, Nigeria, makes this
study highly significant. Motivated by the urgent need to address youth unemployment
and encourage entrepreneurial mindsets, this study aims to determine how skill training
can enhance students' readiness for profitable business endeavours in an increasingly
competitive environment (Lattacher & Wdowiak, 2020). The study's contribution is that
it offers evidence-based insights that could guide curriculum changes and policy creation
targeted at enhancing vocational education. The study aims to empower students,
develop their entrepreneurial potential, and promote sustainable economic growth by
emphasizing the importance of both technical expertise and interpersonal skills. This will
ultimately help the country achieve its goals of workforce development, innovation, and
self-reliance. This study investigates how students at government technical colleges in
Osun State, Nigeria, develop entrepreneurial skills through skill acquisition programs.
More specifically, it examines how exposure to real-world, hands-on technical skills
influences students' desires and preparedness to start their businesses, as well as the
relationship between technical training and entrepreneurial intention. The study will also
investigate the relationship between the acquisition of soft skills and entrepreneurial
intention, examining how problem-solving, communication, and interpersonal skills
enable students to navigate the challenges of entrepreneurship more effectively. By
examining these aspects, the study will provide an in-depth understanding of how the
development of technical and soft skills influences young people's entrepreneurial
tendencies and preparedness, aiming to promote sustainable growth in entrepreneurship
within the region.

2. Literature Review
2.1 Concept of Skill Acquisition

Skill acquisition can be defined as the ability to attain and develop knowledge and ability
required for effective performance in a particular area. As Ogundipe et al. (2019) explain,
this type of acquisition is essential for both individual and organizational learning, as it
enables individuals to develop their capacity and meet the challenges of their context.
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Skill acquisition can be categorized into two primary types: cognitive and procedural.
The former is related to gaining knowledge and know-how, while the latter focuses on
performing activities based on that knowledge. According to Agogbua and Mgbatogu
(2024), skill development, particularly in entrepreneurship, facilitates the development
of problem-solving and strategic thinking skills essential for business growth and
survival. This dual focus on technical and cognitive competencies establishes an interface
of all the attributes required for entrepreneurial expertise with the abilities scaffolded
across the Skill Agenda.

Entrenched in entrepreneurship, skill acquisition extends beyond knowledge and
mechanical abilities, embracing managerial, interpersonal, and innovative skills.
Gaining such skills helps entrepreneurs understand the structure of various business
environments and navigate them in the event of change. As Maldonado and Mérquez
(2023) pointed out, emotions, leadership, and soft skills are essential for an entrepreneur
to manage their team and build a strong organization. Each of these skills benefits the
individual performer and helps promote a performance-oriented learning culture, which
is essential for the sustained success of entrepreneurial organizations in today's uncertain
environment. Swailes and Senior (2020) affirm that cultivating a diverse array of
competencies enhances an entrepreneur's ability to seize opportunities and avoid risks
while fostering healthy innovation, especially in the current volatile business climate
(Pham et al., 2023).

2.2 Technical Training

Technical training is a type of vocational education that prepares individuals for specific
jobs by equipping them with the technical skills necessary to deliver result-oriented
performance in the workplace, particularly in technical fields such as engineering,
information technology, construction, manufacturing, and production. Gaede (2018)
opined that clinical training is uniquely relevant to fill the gap between theory and
practice, especially in contexts where there is high specialization in the practice arena.
Technical training enables a person to practice actual working skills, which in turn allows
them to acquire the competence required for handling various tasks with precision.
Moreover, according to Habiyaremye et al. (2022), technical training serves as an enabling
factor for the economy, as it can help alleviate the skills gap shortage in various areas of
the economy, particularly in emerging markets.

Technical training for representatives of entrepreneurial activities is not only a means of
enhancing individual efficiency but also a significant resource for furthering an
organisation's activities and driving continuous change in the form of innovations.
Management skills are a crucial reason why technical entrepreneurs can better manage
production-related bottlenecks, improve the efficiency of production processes, and
introduce advanced technologies that help gain a competitive advantage. As noted by
Usman et al. (2024), technical training enhances business performance and sustainability
by equipping entrepreneurs to adapt to technological changes within their businesses.
This is especially true for SMEs, many of which are based on innovations and better cost
strategies to succeed within the specific horticulture market challenges (Adam & Alarifi,
2021). Incorporating technical skills into business decision-making enhances product
quality, operational efficiency, and innovation, allowing businesses to counterbalance or
improve upon trends in the business environment, thereby making them more relevant.
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2.3 Soft Skill Acquisition

Interpersonal skills refer to relational assets that enable human beings to work and relate
with one another, especially in learning institutions. These include communication,
leadership, emotional intelligence, and problem-solving skills. According to Landry
(2019), soft skills are highly valued for individual and organizational success for the
following reasons. Interpersonal communication is essential in a person's life and at the
workplace because it helps to influence and build better relations and foster teamwork,
which is vital in leadership roles. Many of these skills are intangible, yet they have a
profound impact on business longevity, particularly for those who must develop and
maintain effective working relationships with customers, investors, and employees.
According to Poldkova et al. (2023), the growing trend of soft skills in global workforce
dynamics can be attributed to the emergence of collaboration and innovation-focused
organisational realities for the first time.

For business owners, soft skills play a crucial role in leadership and organizational
culture. Yang et al. (2021) argue that ventures led by better communicators, skilled
negotiators, and strong, intelligent individuals who self-help will be more likely to attract
investors, retain a customer base, and have an excellent team that motivates and inspires
staff. Moreover, soft skills are beneficial when handling risk and decisional uncertainties.
Those with such skills can address multiple issues related to organisational structures
and foster a positive organisational culture, as well as effective networks that enhance
business performance. Kiishi (2024) emphasizes that applying soft skills in
entrepreneurship effectively fosters a proper approach to leadership, making businesses
highly effective and successful and increasing the chances of adapting to uncertain
environments.

2.4 Entrepreneurship Development

Entrepreneurship development is a complex concept and initiative aimed at creating and
developing individuals with the skills, knowledge, and resources necessary to build and
sustain enterprises. According to Braunerhjelm and Lappi (2023), entrepreneurship
development systematically enhances specific entrepreneurial skills. The resources that
could be used for this purpose are training, knowledge, and endowments or funds.
Dabbous et al. (2023) also explain that entrepreneurial development plays a crucial role
in a nation's economic growth, as it enhances employment opportunities and fosters
innovation and the adoption of new technologies. Therefore, entrepreneurship
development programs are crucial in equipping individuals with the relevant tools for
managing the challenges inherent in new business ventures.

Entrepreneurship development differs from business knowledge, which consists of
practical models that help an individual establish an enterprise. Dwivedi et al. (2021)
identified areas that most such programs encompass: market access, finance, marketing
strategy, and business law. These programs also provide opportunities for interaction
with other like-minded individuals and guidance from experts who can help the business
overcome the numerous challenges frequently encountered in business development.
Almuzel et al. (2024) assert that entrepreneurship development programs play a crucial
role in nurturing the mindset for entrepreneurship, including risk-taking, creativity, and
determination. Thus, as a process of education and enhancing the practical competencies
necessary for carrying out economic and business activities, entrepreneurship
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development promotes economic and social advancement in areas not covered by formal
business schools and organizational learning.

2.5 Entrepreneurial Intention

Entrepreneurial intention refers to the mindset of individuals who intend to start a new
business. According to Gomes et al. (2024), entrepreneurial intention is an antecedent of
entrepreneurial behaviour because it reveals an individual's preparedness and desire to
act as an entrepreneur. Bayona-Oré (2023) emphasises that entrepreneurial intention is
influenced by three key factors: intention based on perceptions towards
entrepreneurship, perceived norms, and perceived self-control. This theoretical lens has
been frequently used to understand the entrepreneurial choice process, as it strives to
recognise the relationships between intrapersonal, interpersonal, and environmental
factors.

Entrepreneurial intention is a critical success factor in transitioning ideas to practical dot-
com ventures. Clauss et al. (2020) posit that intention is strongly influenced by education
and skills, as exposure to these enhances an individual's confidence and exposes them to
the necessary knowledge. To this, Salau et al. (2024) further argue that while technical
skills are important in forming entrepreneurial intention since they boost self-efficacy
and, thus, provide for entrepreneurial confidence, so too are the soft skills. Any business
can be improved with the right skills in the areas of technical skills, including both
manual and computer-based skills. Acquiring business acumen and leadership skills
instils a higher level of intention to start and maintain a business venture, as they provide
the focus, determination, knowledge, and ability to direct endeavours effectively.
Entrepreneurs possess the right blend of skills and expertise.

2.6 Underpinning theory

Human capital theory, proposed by Gary Becker in the 1960s, posits that individuals
utilise their earnings to acquire educational capital, skills, and knowledge, thereby
enhancing their productivity and income, as well as the returns on both private and social
investments. Becker (1964) defined human capital as the compensation individuals
acquire through education and training in production processes. At the next level of
abstraction, specifically when discussing business, human capital correlates directly to
the possibility of success in entrepreneurship because those individuals who have a
higher level of education and knowledge stand a better chance at making effective
decisions, calculating risks, or even coming up with better ways to manage these risks
(Teixeira, 2014). Human capital theory points out that the storage and creation of capital
in the form of knowledge and experience brings benefits not only to the individual
undertaker but also signifies the creation of adequate capital that will create jobs, cause
innovations, and raise the level of productivity in the economy (Takawira et al., 2023).
Thus, human capital plays a crucial role in generating entrepreneurship, as it identifies
and defines opportunities and indicates the best ways to overcome difficulties
encountered in the business arena.

Although the human capital theory has been widely adopted, it has also been criticised,
primarily because it focuses solely on education and technical skills as key factors in
business success. Many critics have come to question the relevance of social capital, which
encompasses elements such as networks, relationships, and resources in the context of
entrepreneurship (Claridge, 2018). On a similar note, Rahman and Kutty (2022) suggest
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that while human capital can predict entrepreneurial activities, it sometimes lacks
sensitivity to the socio-economic or cultural environment that influences subsequent
decisions on entrepreneurial intentions and actions by the respective businessperson. It
is recommended that human capital is adopted alongside other theories and frameworks,
including social capital theory and the theory of planned behavior, to provide a more
holistic view of entrepreneurship development. Moreover, programs in entrepreneurship
education should not only be technical but also develop soft skills, such as creativity and
problem-solving, which are equally vital in entrepreneurship (Claridge, 2018). It will also
help focus on the whole person so that entrepreneurs are better prepared for the
challenges of the current business environment and foster economic development.

By aligning Human Capital Theory with a more comprehensive framework,
entrepreneurship development programs in Osun State can better prepare technical
college students to acquire skills and navigate the socio-economic challenges of the
entrepreneurial journey, ultimately contributing to sustainable economic development.

2.7 Empirical Review

Mamman et al. (2021) investigated the training requirements for entrepreneurial skills
among Business Education graduates from colleges of education in Nasarawa State,
Nigeria, to promote self-employment. This research design was selected to be a survey.
Two research questions and two hypotheses framed the study. The target population for
this study was 112 respondents, comprising 49 graduates and 63 entrepreneurs. The tool
used to enlist data was a questionnaire. Three experts experienced the validation of the
questionnaire. The instrument's reliability was calculated using Cronbach's Alpha
method, yielding reliability coefficients of 0.87 and 0.89 for expressed importance and the
mean level of performance, respectively. The Training Needs Index (TNI) was used to
answer the research questions. In contrast, the t-test statistic was used to test the null
hypotheses at a 0.05 significance level. The analysis did not reveal a statistically
significant difference in mean response between entrepreneurs and graduates in all
training needs related to entrepreneurial skills, except for five out of ten items in
managerial skills training needs.

Adebisi et al. (2024) examined the National Board for Technical Education assessment on
skill acquisition among technical school leavers in Osun State. This study used
descriptive survey research as its method of data collection. The population for this study
consisted of 12 technical schools located in the three federal constituencies of Osun State.
The population was grouped using a multi-stage sampling procedure. Overall, one LGA
with a Technical College from each senatorial district that makes up the state was
purposively selected from each of the senatorial districts in the state. A simple random
sampling technique was used, whereby one technical College was chosen from each of
the 15 Local Government Areas of the state. In each school, a total enumeration sampling
technique was used to select all top management personnel to form a 15-member top
management team. Additionally, 150 stakeholders in technical schools were surveyed
using a convenience sampling technique, with 50 participants per senatorial district. Two
self-designed research instruments were titled: "Technical Education and Skill
Acquisition Questionnaire (TESA-Q) and Stakeholders' Perception Questionnaire (SP-
Q)". Therefore, measures of central tendency and dispersion in the form of mean and
standard deviation of descriptive statistics were adopted in this study. The survey
findings show that NBTE effectively supported skills improvement among school leavers
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in Osun State by introducing, implementing, and assessing relevant policies in technical
education schools.

Udo et al. (2023) studied the entrepreneurial skills and organizational success of
enterprises in the Uyo metropolis, Akwa Ibom State. In the study, a survey research
design was used, and adapted questionnaires were used to collect responses from the
respondents. The study's target population consisted of 226 individuals, while the
sampled population consisted of 144 individuals, as estimated using the Taro Yamane
sample size estimation model. Additionally, an adapted questionnaire was used to collect
the primary data required for the study. The data generated were analyzed using Pearson
Product Moment Correlation (PPMC) analysis. This study revealed a significant
correlation between personality skills and the success of enterprises located in Uyo
Metropolis, Akwa Ibom State. Additionally, it found a significant correlation between
communication skills and the success of enterprises located in Uyo Metropolis, Akwa
Ibom State.

Jarrah et al. (2024) examined the effects of Story elements and narrative tools on skill
enhancement in gamification. Original data from 500 individuals with diverse
educational backgrounds were collected and analysed quantitatively using descriptive
statistics, correlation analysis, and multiple regression techniques. The results indicate
relatively high positive connections between the use of gamification in education and
aspects such as the impact of storytelling narratives and variables, as well as the degree
of newly acquired skills. Surprisingly, there has been a shift towards narrative variables
in measuring mastery in gamified classrooms.

Usman and Markus (2024) examined the impact of students' learning of entrepreneurship
skills on their sustainable growth at tertiary institutions in Jalingo City, Taraba State.
Some of the study's goals include examining the entrepreneurship skills required by
business education students, discussing the barriers to their development, assessing how
these abilities impact sustainable development, and determining their overall
contribution to student development. The sample size consisted of 650 students from
various post-secondary institutions in Jalingo. The results indicate that sustainable
development necessitates critical entrepreneurial competencies, including marketing,
communication, and financial literacy. However, several issues, including a lack of
financing, a poor curriculum, and inadequate hands-on training, make it challenging to
develop these abilities.

Olaseigbe et al. (2024) examined the relationship between undergraduate students' use of
marketing library services and their entrepreneurship abilities at Tai Solarin University
of Education, Ogun State, Nigeria, as predictors of employment creation. The study used
a self-structured questionnaire and a descriptive research method to collect data. 181
final-year library and information science (LIS) undergraduates comprised the
population, and 153 (84.5%) responded to the data analysis. With an entrepreneurship
skills coefficient (B) of 0.609 and a standard error of 0.026, the results showed a highly
significant and positive correlation between entrepreneurship skills and job creation
chances among final-year undergraduates. Furthermore, a strong and favourable
correlation exists between job development opportunities and library service marketing.
The highest mean scores were 3.03 for customer service abilities and 3.00 for leadership
skills.
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Ewegbenro and Oiku (2023) examined the evaluation of entrepreneurial abilities required
of graduates from post-secondary institutions to start and run small businesses. This
study employed a descriptive survey research design, which involves gathering data
from stakeholders. The study's target population consisted of ten entrepreneurial
teachers from the School of Education at Emmanuel Alayande College of Education, Oyo,
and fifty-eight lecturers from the School of Vocational and Technical Education. Due to
the small population, a sample size of six to eight (68) individuals reflecting the area was
chosen for this study. A structured questionnaire was created for data collection using
the research questions as a guide. The mean and standard deviation of the gathered data
were used for analysis. To successfully launch and run a small business, the study found
that entrepreneurial skills, including financial management, sales and marketing, digital
skills, business administration and management, creative and critical thinking, as well as
vocational and technical skills, are essential.

Salami et al. (2024) investigated the assessment of soft skill development among
underprivileged children and orphans in Nigerian primary schools, particularly in the
social studies curriculum. Multi-stage sampling was used in conjunction with a
descriptive survey research methodology. The three states of Ogun, Osun, and Oyo in
southwestern Nigeria were selected through random sampling techniques, and two
significant schools for orphans and individuals with special needs were purposively
sampled from each of the selected states. A total of 95 individuals were included in the
enumeration, which encompassed all primary II students. The data collection tool
employed was the Primary Pupils' Soft Skills Observation Schedule (r = 0.85). The data
were examined at a significance level of 0.05 using descriptive and inferential statistics.
In terms of development, the students' mean score for courtesy was the greatest (mean =
1.85), followed by flexibility (mean = 1.80), team spirit (mean = 1.74), responsibility (mean
= 1.73), and integrity (mean = 1.67). A total of 95 individuals were included in the
enumeration, which encompassed all primary II students. The data collection tool
employed was the Primary Pupils' Soft Skills Observation Schedule (r = 0.85). The data
were examined at a significance level of 0.05 using descriptive and inferential statistics.
In terms of development, the students' mean score for courtesy was the greatest (mean =
1.85), followed by flexibility (mean = 1.80), team spirit (mean = 1.74), responsibility (mean
=1.73), and integrity (mean = 1.67).

2.8 Summary of Literature

The literature review emphasises the significance of technical training, soft skills, skill
development, and entrepreneurship in promoting economic growth and enterprise
success. Acquiring procedural and cognitive skills equips individuals with the problem-
solving and strategic thinking skills necessary to succeed in challenging corporate
settings. Technical training fosters specialized competencies essential for operational
efficiency and creativity by bridging the gap between theoretical knowledge and real-
world application. Soft skills, such as emotional intelligence, leadership, and
communication, are equally important because they foster productive teamwork,
flexibility, and resilience in volatile and changing marketplaces. In addition to offering
crucial tools for handling business challenges, entrepreneurial development is a
systematic process that aims to enhance creativity, risk management, and innovation.
Human capital theory stresses the connection between entrepreneurial productivity,
education, and training. Empirical research confirms the revolutionary effects of
entrepreneurial skills on sustainable development, job creation, and company
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performance. Still, it also highlights enduring issues, including curricular deficiencies
and financial constraints.

3. Methodology

To meet the objectives of this study, a descriptive research method was employed, with
data collected from respondents selected randomly. The target population consisted of
521 final-year students from the government technical college in Osogbo. This student is
expected to have undergone advanced technical training and practical exposure in their
chosen field, from which a sample of 266 was determined using Taro Yamane's (1967)
method. Hence, purposive sampling techniques were adopted. A pre-tested, closed-
ended questionnaire with fixed responses was administered among the final-year
students of government technical colleges in Osogbo. The questionnaire used a 5-point
Likert scale, ranging from "Strongly Disagree" (1), "Disagree" (2), "Neutral" (3), "Agree"
(4), to "Strongly Agree" (5) to assess the students' attitudes and perceptions. This scale
was used for quantitative analysis. The study used a survey research method, and data
analysis was done using multiple regression analysis. The study employed face and
content validity checks for the instruments and assessed inter-observer reliability in
measurements, achieving a Cronbach's alpha coefficient of 0.7. Data was analyzed using
a statistical package for social sciences (SPSS) version 26.

4. Data Analysis

The data analysis section outlines the methods and tools used to examine the collected
data to address the research objectives. It explains how the data was processed,
interpreted, and presented to draw meaningful conclusions.

The results assessing the quality of the regression model's fit are provided in Table 1,
which includes a model summary and key statistics. Holding a coefficient of
determination (R-squared) of around 0.416, the independent variables (technical training
and soft skill acquisition) within the total can explain 41.6% of entrepreneurial intention.
The model is expected to be high despite the complexity levels revealed by the adjusted
R squared of 0.410, which indicates the number of independent variables. The standard
error is such that the average of the difference between the actual and anticipated values
of the estimate is 0.38479.

Table 1
Model Summary

Model R R Square Adjusted R Square  Std. Error of the Estimate
1 6452 416 410 38479

a. Predictors: (Constant), technical training, soft skill acquisition
Source: Survey, 2024

The results assessing the quality of the regression model's fit are provided in Table 1,
which includes a model summary and key statistics. Holding a coefficient of
determination (R-squared) of around 0.416, the independent variables (technical training
and soft skill acquisition) within the total can explain 41.6% of entrepreneurial intention.
The model is expected to be high despite the complexity levels revealed by the adjusted
R squared of 0.410, which indicates the number of independent variables. The standard
error is such that the average of the difference between the actual and anticipated values
of the estimate is 0.38479.

10
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Table 2
ANOVAa
Model Sum of Squares Df  Mean Square F Sig.
1 Regression 4235.802 2 2117.901 444.937 .000p
Residual ~ 1804.045 264  4.760
Total 6039.846 266

Dependent Variable: entrepreneurial intention among government technical college students in Osun state
b. Predictors: (Constant), technical training and soft skill acquisition
Source: Survey, 2024

The variation analysis in the ANOVA table reveals that the model explains the differences
in entrepreneurial intention among government technical college students in Osun state.
With a significance level of .000 and an F-value of 444.937, the p-value threshold of 0.05
(p < 0.05) is significantly exceeded. This suggests that the entrepreneurial intention of
government technical college students in Osun State is significantly influenced by
technical training and the acquisition of soft skills.

Table 3
Coefficients
Model Unstandardized Standardized T Sig.
Coefficients Coefficients
B Std. Error Beta
1 (Constant) 7.530 1.676 4493  .000
Technical training 134 101 .604 4507 .014
Soft skill acquisition 755 107 702 7.060  .000

a. Dependent Variable: Entrepreneurial intention among government technical college students in Osun state
Source: Survey, 2024

The results revealed that technical training has a strong effect on the entrepreneurial
intentions of students at government technical colleges in Osun State, with a beta
coefficient (B) of 0.134. The estimated t-statistic value is 4.507, and the calculated p-value
is 0.014. This result highlights the need to enhance technical training for these students,
enabling them to gain practical experience in identifying and exploiting business
opportunities. Education, including technical and vocational courses, enables students to
develop confidence and the capacity to undertake entrepreneurial activities. The results
are consistent with Kiishi (2024), who claimed that technical education provides practical
experience and skills in innovation, which necessitate entrepreneurship. Similarly, this
study and Jarrah et al. (2024) both noted that students who underwent technical training
were more likely to have business intentions and start their businesses. Similarly, the
study supports Lattacher and Wdowiak (2020), who noted that technical skills education
prepares entrepreneurs by improving their problem-solving skills and technical
knowledge. Mamman et al. (2021) also supported these findings, arguing that technical
skills are the fundamental building blocks for entrepreneurial processes, particularly
innovation among students, in response to new market challenges.

The analysis also shows that soft skill acquisition significantly influences entrepreneurial
intention entrepreneurship (B = 0.755, t = 7.060, p < 0.001) than technical training. This
shows that social and intellectual skills, including communication skills, leadership skills,
flexibility in decision-making, and other people skills, are essential in promoting
entrepreneurial inclination. Soft skills also enhance students' ability to develop their
people skills and build networks, as well as improve their organizational and
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interpersonal skills, which are crucial components of entrepreneurial processes such as
customer relations and team management. These conclusions are related to the findings
of Cantrell et al. (2022), who noted that detailed focused insight, excellent
communication, decision-making power, and performance management skills are
important for risk management among entrepreneurs. The findings confirm Adebisi et
al. (2024), who emphasized that communication and networking skills enhance students'
entrepreneurial readiness by providing them with the necessary resources and
opportunities to develop their businesses. Additionally, the research supports Usman et
al. (2024), who noted that interpersonal skills and the ability to negotiate and manage
relationships play a crucial role in entrepreneurial success. Similarly, Salau et al. (2024)
also support this view, asserting that leadership skills and decision-making skills play a
crucial role in enhancing entrepreneurial intention and sustaining business capabilities.

5. Implication of Findings

The findings emphasize the importance of integrating technical training and soft skill
acquisition into the curriculum of Government Technical Colleges to enhance
entrepreneurial intentions. Institutions should prioritize hands-on, practical training that
equips students to identify and capitalize on business opportunities. Additionally,
programs focusing on soft skills, such as communication, leadership, and teamwork,
should be expanded, as these skills significantly influence students' ability to manage
relationships, build networks, and handle business operations effectively. Policymakers
and educators should design entrepreneurship education that balances technical and
interpersonal competencies to prepare students for real-world business challenges. By
fostering both technical and soft skills, technical colleges can create a skilled and
entrepreneurial workforce that contributes to local and national economies. Increased
entrepreneurial activity among students could lead to the establishment of small and
medium enterprises (SMEs), which are critical for job creation, innovation, and economic
growth in Osun State and beyond. Encouraging entrepreneurship among technically
trained students could also reduce unemployment rates and improve socio-economic
conditions by promoting self-reliance and business development.

The theoretical implications of the findings contribute to the literature on
entrepreneurship development by validating the role of technical and soft skills as critical
components of entrepreneurial intention. This study aligns with and extends previous
research, such as those by Kiishi (2024), Cantrell et al. (2022), and others, by
demonstrating that while technical training provides foundational knowledge for
innovation, soft skills amplify the entrepreneurial readiness of students by enhancing
their ability to manage relationships and navigate complex business environments. These
results underscore the need for a more integrative approach in entrepreneurship
education, supporting frameworks such as the Human Capital Theory and emphasizing
the interplay between technical and interpersonal skill development.

5.1 Conclusion

The study's findings demonstrate the importance of both technical training and the
acquisition of soft skills in encouraging students' aspirations to start their businesses at
Osun State's government technical colleges. Technical training equips students with the
practical, hands-on expertise they need to successfully navigate the intricacies of today's
competitive business environments, laying a strong foundation for future entrepreneurial
endeavours. However, it is impossible to overestimate the significance of soft skills, such
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as communication, leadership, and flexibility, as these are essential for seizing
opportunities and overcoming obstacles in modern enterprises.

The results emphasize the importance of educational institutions adopting a well-
rounded approach that incorporates technical expertise, interpersonal skills, and
theoretical understanding. In addition to preparing students to meet the demands of an
entrepreneurial ecosystem, this comprehensive approach positions them to succeed in
dynamic and competitive business contexts. Furthermore, by producing well-rounded,
creative, and resilient entrepreneurs who can adapt to the market's changing needs,
cultivating such a diverse skill set among students enables them to turn their business
goals into actual accomplishments, thereby advancing more significant socio-economic
development.

5.2 Recommendation

i. Strengthen technical training programs: To enhance the level of technical
training in educational organisations, the necessary tools, technologies, and
practical training must be utilised in industry-specific settings. This will also
position students to successfully identify and capitalize on opportunities by
gaining practical, hands-on skills.

ii. Prioritize soft skill development: Schools should incorporate soft skills into
their learning curriculum by organizing unique workshops and activities that
focus on communication, leadership, flexibility, and teamwork. Hence, it will
help students better manage the interpersonal and dynamic aspects of
entrepreneurship.
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